Letter from the President

Hello EWI of Richmond,

| hope your May is off to a great start. National Teacher Appreciation Week
takes place the first full week in May each year. The National Education
Association describes National Teacher Week “as a week for honoring
teachers and recognizing the lasting contributions they make in our lives”.
How fitting that EWI of Richmond chooses to award our EWISP scholarships
in May as we honor our teachers around the nation.

A couple of upcoming reminders:
LCAM 2017 — Early registration before June 15™ - Register now

Submit your application for one of the two 2017 LCAM award scholarships by May 31t —
Chapter Award Form

Past Chapter President — EWI wants your expertise, knowledge and leadership skills. The
Corporate Nominating Committee is looking for past Chapter Presidents to join the
Corporate Board. Visit the EWI Corporate website for more information.

EWI Orientation coming soon! Be on the lookout for more information on a new member
orientation.

The Executive \Woman International Scholarship Program (EWISP) has been helping high school
students achieve their academic goals since 1945. Your EWISP Committee, chaired by Sandy
Naumann, representing Marsh & McLennan Agency; Meg Gouldin, representing Strange’s Florist,
Greenhouse & Garden Centers; Joan Dyer, representing Legal Resources; and Michele Rundstrom,
representing Universal Corporation, have been doing an outstanding job with the 2017 EWISP
scholarship program.

Thank you all for your hard work and dedication to the scholarship program and I look forward to
seeing everyone at the EWISP dinner on May 11. This is always an inspiring night for our chapter!

Sincerely,

Karen Huffman
Federal Reserve Bank of Richmond
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facebook

Linked [}

2016-2017
Officers & Directors

President
Karen Huffman, Federal
Reserve Bank of Richmond

Vice President
Ann Bushey, Reynolds
Community College

Secretary
Lori Brooks,
XLDesign4U

Treasurer
Sarah Scaott,
Dominion Resources

Retention &

Recruitment
Jennifer Parrish,
Virginia Credit Union

Sergeant-at-Arms
Anita Saunders,
Greater Richmond Partnership

Programs
Sarah Gonzalez, First Class
Limo & Richmond Concierge

Director-at-Large
Sandy Naumann, Marsh &
McLennan Agency / KSPH

Communications

Director
Michele Rundstrom,
Universal Corporation

Advisor
Toni Bastian, Richmond
Region Tourism

Parliamentarian
Susan Lawton, Federal
Reserve Bank of Richmond


mailto:ewiconnect.com
http://ewiconnectut.memberzone.com/events/details/lcam-2017-grapevine-941
http://ewirichmond.org/wp-content/uploads/2016/05/2017Richmond_LCAM_ChapterAwards_Form.pdf
http://ewiconnect.com/
https://m.facebook.com/Executive-Women-International-Richmond-Chapter-538473299571894/
https://www.linkedin.com/groups/8431922
http://twitter.com/ewiRichmond
https://www.flickr.com/
http://www.snapchat.com/add/EWIRVA
https://instagram.com/EWIRVA/

Richmond Board News

By Jennifer Parrish
Virginia Credit Union

Let us never forget one of the reasons that we are such a
great organization.... WE GIVE BACK. One of the pillars
at the foundation of our organization is Community.

What we consider our community is everywhere that we
\ interact, do business, live and connect. As a professional
organization, we recognize the importance of giving back to the
community by supporting education and literacy. EWI helps individuals
within the community realize their potential by empowering them with the
skills necessary to improve their lives and professional opportunities.
EW!I understands that education opens the door to opportunity. EWI funds
and awards hundreds of scholarships each year to support students who
invest in their future through education. Scholarships are open to high
school students as well as adults in a transitional period in their life such
as single parents or displaced workers.

EWISP is one of the most impactful programs that we have that we are
able to give back to the community through. So again, let us celebrate
the opportunity EWI gives its member firms to give back and have an
impact on the community. Let us celebrate the people that make our
community programs the successful programs that they are, allowing us
to continue the legacy of giving back.

By Michele Rundstrom
Universal Corporation
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April showers bring May flowers! We have all
heard that saying. May is the perfect opportunity
to showcase our chapter and EWI as a whole
beginning with our EWISP Awards Night. You've
sown the seeds by talking about EWI and
everything you love about it. Now it’s time to invite a colleague to a
meeting, bring a friend, or bring your executive to get them excited
too. Sow more seeds by talking up our ASIST Awards Night in July
and 50" Celebration in September. Make sure they know the date
so they can save it on their calendar. You don’t want to miss these
events! Start tweeting about it and posting on Instagram and
Facebook. Let all your friends and followers know what you love
most about EWI!

You can send your EWI photos for the past 50 years to us by:
1. Directly to me by email at rundstml@universalleaf.com.
2. Upload them to our Flickr account in the folder we created
titled “50™ Anniversary”. Login details and link below:

Username: EWIRichHistory@yahoo.com
Password: EWIRichmond1l
https://www.flickr.com/
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CONNECTIONS | CAREERS | COMMUNITY

By Sarah Scott
Dominion Resources

Chapter Financial Summary as of 4/30/17:

SunTrust Account
General Operating $46,726.34
B/C/DP $75,118.67

Virginia Credit Union Account
General Operating $16,769.32
B/C/DP $43,832.65

By Sarah Gonzalez
First Class Limo & Richmond Concierge

What an eye-opening and informative “presentation” by
PartnerMD last month! | didn’t make it to the spine and
posture table, but | learned quite a lot about healthy
snacking muscle recovery, and I'm still hoping to make
the cauliflower pizza crust soon. Thank you to
Reynolds Community College and Cater Nation for
another lovely evening of food, education and

fellowship.

| am really looking forward to another wonderful evening celebrating our
EWISP scholarship recipients. This is one of my favorite programs of
the year as it speaks to the importance EW!| places on education
(formal, informal, on-the-job, etc.) and on giving back. | hope you will
join us at Dominion for this inspiring night!
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Chapter News

September 21-23, 2017

<‘{i’?— [rm LEADERSHIP CONFERENCE & ANNUAL MEETING
.~ s

Grapevine, TX (Dallas Area)
Reqistration is Open - Click Here

EW!I of Richmond is pleased to offer two 2017 LCAM Awards to firm representatives to attend the 2017
LCAM (Leadership Conference & Annual Meeting) on September 21-23, 2017 in Grapevine, TX.

.
eM 1. The 2017 Richmond LCAM award will pay registration fees for one Richmond Chapter
TS fi T oA T representative to attend the 2017 Leadership Conference & Annual Meeting (LCAM), to include an
Academy of Leadership (AOL) module. ($1,000.00 early bird value)
2. Richmond Region Tourism is offering the Michelle Lovatt Award. This award will pay for LCAM
Registration for a FIRST TIME Richmond Chapter representative to attend the 2017 LCAM to
include an Academy of Leadership (AOL) module. ($1,000.00 early bird value).

Criteria and applications can be located on our website at http://ewirichmond.org/c/about/scholarships/

VIRG'N'A q Thank you Virginia Credit Union for your recent donation to EWI Richmond Chapter's
- - » Business/Career/Development Program. Your generosity and support is greatly appreciated.
Credit Union.

In memory of Marjorie Hawkins — Thank you Fran Minner, 1989 Chapter President, for your generous
donation to the EWISP dinner in memory of Marjorie Hawkins.

In Fran’s words, “Marge was a devoted member of the Richmond Chapter for many years. She chaired
the scholarship program for many years and worked tirelessly to improve it each year. She was a
wonderful mentor to many. | learned so much from her.”

It's time to do electronic spring cleaning! Please login to our website at www.ewirichmond.org and
view your profile under membership and your member firm'’s profile under active member firms. If
e you have changes, corrections, a new logo, or recent headshot, please send the updates to
Cleahll‘lg Michele Rundstrom at rundstml@universalleaf.com. We appreciate your assistance in updating
our information.

Corporate News

’ Please note that the Corporate Office moved effective April 17, 2017. The new address and phone number are:
/ s Executive Women International
1288 Summit Avenue, Ste. 107, PMB 124
E I )
w%‘;‘;‘é, Oconomowoc, WI 53066
M ' Direct: 262-269-5625

Cortney |Ihde, former Corporate Director and member of EWI of Milwaukee, will be managing the operations of the new Corporate
Office location. You can reach Cortney by email at cortney@ewiconnect.com.

EWICorporate Board Call to Service — Applications for Corporate Board Service are due no later than May 31,
2017.

W

i f 2016-2017 Nominating Committee Members are: Dianne Luckett (Chair) dluckett@irby.com; Cheryl Hawkins
GET INVOLVED (President Elect) chawk@acla.com; Mary Savage (Western Division) mary.savage2@providence.org; Vicki
Make A Difference Chapman (Central Division) vchapman@swbc.com; and Cheryl Holmes (Eastern Division)

cholmes@castoinfo.com.
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Professional Development

Leadership tips from Dr. Heather Williamson, Transformation Group, LLC

7 Attributes Of A Great Management Hire

Hiring is not an easy feat. When you try to hire for a manager, the task is even more difficult. The candidate that you select for a management role
needs to be passionate, innovative, solution oriented, dynamic and have an exceptional work ethic.

When hiring for a management job you'll want to look for the following 7 attributes in order to make a great hire.

1. Positive Attitude
Strong leaders have positive attitudes that show through in their daily actions. They are able to boost employee morale with their pleasant and
upbeat energy. Employees see their can-do attitude as refreshing because nothing looks too difficult or too overwhelming with their leadership intact.

2. Cultural Appreciation
These days a strong cultural appreciation will go a long way in the workplace. Employees appreciate management investing in the culture of the
business. Most companies have diverse settings and a manager that embraces and encourages the environment is preferred.

3. Accountability
Management must embrace being accountable for their decisions and those of their team. Employees respect them and are more loyal for owning
up to their responsibilities and accepting accountability.

4. Honesty is Always Best
Leaders must be honest and transparent at all times in order to be successful. A straightforward management approach fosters better relationships
and morale within any team. Be sure to do reference checks on a potential management hire to find out about their character.

5. Sensitivity
A great management hire should have sensitivity and a keen emotional intelligence. They need to be able to recognize what works and does not for
their team members. A sensitive manager would know how to handle each employee and act according to their strengths.

6. Plenty of Empathy

Outstanding managers are not only considerate but they know how to be empathetic. They consider how they would feel in any situation that they
place their employee in. During an interview, ask your candidate how they would handle a personal situation with their team members to help gauge
their empathy.

7. Passion for Learning
The best managers have a passion for learning. They have a constant desire to grow and seek out educational opportunities. Your goal should be to
find a lifelong learner so that your business will grow and thrive under their leadership.

You won't regret taking your time as your hire for a management role. Consider these 7 attributes and you'll make a solid hire that will add value to
your team and company.

We can help you with your hiring and management coaching needs. Call today to find out more!
~ Written for us by our associate Gary Sorrell, Sorrell Associates, LLC. Copyright protected. All rights reserved

Heather H. Williamson Ph.D.
President

(Office) 804.598.9175 Group LLC 4,
(Cell) 804.543.3333 e ¥
www. TransformationGroupLLC.com
drheather@transformationgrouplic.com

http://www.linkedin.com/in/drheatherwilliamson Leadership * Performance * Strategy

Transformation Group Company info...
1)  Areyou aboss? Do you manage staff? If yes, then you may want to join my Facebook group that focuses on helping managersThe purpose of this group is
to cultivate a community of successful business managers and leaders. As a group, we share successful business insights and best practices to help increase
our own productivity and effectiveness so our employees are motivated, goal-oriented and do their job. | also provide weekly trainings to help you become a
better boss and leader. https://www.facebook.com/groups/transformationalbusinessleaders/

2)  Are you fed up with your employees turning in their assignments late, causing office conflict, gossiping at the water cooler and wasting time or simply spending
way too much time worried about what their co-worker is doing? Over 51% of employees are dissatisfied with their work and as a result are not engaged in
their job. That's right - over half of your current employees are NOT doing their job! This may be costing you $$$ THOUSANDS in lack of productivity because
your employees aren’t doing the job you pay them to do!

As a Business Psychologist, | work with entrepreneurs and managers everyday helping them solve this very annoying problem. My clients have gone from
wanting to FIRE those trouble employees to now having a staff that works like a well-oiled machine and HAPPILY gets the work done. The secret to their
success is this: my clients have implemented 4 SIMPLE STRATEGIES into how they manage their staff. Do you ALSO want to know the SECRETS behind
why your employees do what they do and HOW to transform their behavior so they ‘own’ their work and ACTUALLY DO THEIR JOB?

Snag my “4 Simple Tips to Get Your Employees to Do Their Job™! It will show you the exact steps you can take to get your employees to finally do the job you
pay them to do! https://transformationgrouplic.lpages.co/4tipstogetemployeestodotheirjob/
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Did you miss this
webinar?

Proof It! How To Be
a Better Proofreader

Presenter: Mandi Stanley
Date: Tuesday, May 2, 2017
Time: 3:00 PM (ET)
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MemberZone at
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Amanda N. Martin, was one of our Chapter's 2014 ASIST Scholarship recipients.
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Mandy graduated from J.

Sargeant Reynolds in Sign Language Interpretation and then from Gallaudet University, a federally-chartered
private university for the education of the deaf and hard of hearing located in Washington, D.C. She is the founder
of UnSpoken Words LLC, is a Freelance ASL Interpreter and is presently employed by Soliant Health as an
educational interpreter.

Mandy will be spending her summer in Ghana, Africa as a volunteer interpreter for the deaf children in the Ghana

Volta School for the Deaf. She is a true inspiration and blessing to all who know her. Please check out her GoFundMe page and if
you feel inclined, donate to her journey. All donations go for her travel expenses and supplies for the deaf children of Ghana. We
wish Mandy all our best as she embarks on this new chapter.
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EWI 50" ANNIVERSARY CELEBRATION

EWI of Richmond would like to recognize and thank the following EWI 50" Anniversary Celebration Sponsors for their

/X

generosity and support:

-\ . .
Dominion

MTLASSIC (&)

PARTY RENTALS .
Universal
UNIVERSAL CORPORATION

THE STEAKHOUSE:

APRIL MEETING HIGHLIGHTS

The April membership meeting was hosted by Reynolds Community College and its representative, Ann Bushey.
Karen Huffman thanked the host and Donna Rominiecki, representing Cater Nation, for coordinating the meeting’s
dinner - a Fajita Bar provided by Butler's Catering. After dinner, members and guests were welcomed to visit the
“health stations” placed throughout the meeting room for health assessments coordinated by Janet Kiss of Partner
MD. The health assessment stations that partnered with Partner MD were Thrive Physical Therapy and Airrosti.

Sara Gonzalez, representing First Class Limo & Richmond Concierge, introduced the evening’s

C—_) guest speaker, Jackie Oaken, of Partner MD. Jackie complimented everyone’s participation at the

m@l' health stations and thanked her partnered relationship with Thrive Physical Therapy and Airrosti.

Jackie shared thoughts on well-being and stress reduction along with teaching membership a

breathing exercise to achieve calmness. Names were drawn for door prizes for those that entered the drawing during the health

station activity. Karen Huffman won a professional massage, Joslyn Bedell, representing Virginia Commonwealth University, won a
free physical therapy session and Lori Brooks, representing XLDesign4U, won a thermal gel pack.

Lori Brooks spoke about her experience as a first time attendee to LCAM in 2016, and highly recommended that all representatives
from member firms consider completing the applications for chapter sponsored LCAM scholarships.

Heather Williamson, representing Transformation Group, LLC, asked members to consider joining her with a special offer for time
management sessions and education about how to overcome procrastination.

The raffle was facilitated by Sarah Gonzalez, with Kit Hall winning two tickets to the Toyota Owners 400
Monster Energy Nascar Cup Series. Kit advised she could not attend this race, and requested that another
name be drawn. The next drawing awarded Michelle Lovatt, representing Richmond Region Tourism, with
these tickets. The tickets were donated courtesy of Richmond International Raceway, represented by Megan
Hazzard.
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Leaders, Meet Your Future Selves

By: Bruce Rosenstein

Recently, social psychologists discovered a problem many of us have when thinking about and preparing for the future: We think of
our future selves as strangers—as different people from who we are now.

Valuable insight into this problem is provided in research by two university educators—Hal Hershfield, an assistant professor in the
marketing department of New York University’s Stern School of Business, and Kelly McGonigal, a health psychologist and lecturer
at Stanford University and author of The Willpower Instinct.

In experiments with undergraduates, Hershfield discovered that students who were shown a digitally aged image of themselves
allocated twice as much to their retirement accounts as those who weren’t shown images of themselves as they aged. Hershfield
says that “looking ahead in time and feeling a sense of connection to one’s future self can impact long-term financial decision-
making, converting a consumer into a saver.”

People with this “future self-continuity” also accumulate more assets than others, including owning their own homes and having
bigger bank accounts.

McGonigal has pointed out that connections can also be made along shorter future-oriented timelines. For instance, she suggests
writing a post-dated letter from your future self to your present self about specific achievements and successes in the future.

Why leaders must envision the future

For leaders, it's especially important to bridge the present and future, as they have to define the future not only for themselves, but
also for their organizations. Still, because they are so occupied with the extraordinary demands and difficulties of the present day,
leaders may miss out on the opportunities of tomorrow.

The success of your organization will depend on how well you figure out the future. Here are five strategies to help crystallize the
future into the present moment and draw you closer to your future self.

1. See yourself as the leader you could become. Productivity guru Jason W. Womack, author of Your Best Just Got Better,
advises that to strengthen and build your professional capabilities, you should set a 15-minute timer and then write, in as
much detail as possible, about a future ideal day. Apply Womack’s advice to describing your ideal future. Then ask
yourself: What will it take to make this happen?

2. Create your future in the here and now. Peter Drucker, the legendary father of modern management, approached the
future with a forward-focused mindset, as something to be created and nurtured in the present moment. He taught that you
can deliberately and systematically build your future into the present moment through your thoughts, actions, ideas,
decisions, and commitments.

3. Design a better tomorrow for others. Joshua David and Robert Hammond were the driving forces behind the
development of the High Line elevated park in New York City. It took 10 years for High Line to become a reality, and
neither David nor Hammond had experience in urban planning or design. But they did have the vision and dedication to
save an elevated rail line from demolition and to envision a public use for it. Today, the park is a smashing success,
attracting more than 4 million visitors annually and boosting real estate values in the surrounding area.

4. Resist going only for quick wins. Though change can be difficult, it's an inevitable consequence of our progress toward
the future. A crucial part of change involves how we consider our relationship to time—specifically, whether we look at time
from a perspective of lack or abundance. Tom Butler-Bowdon, author of Never Too Late to Be Great: The Power of
Thinking Long, believes that when you have a long-term view of the future, you’re more ready, willing, and able to build
things that will unfold over years and decades, rather than going only for easy, short-term results.

5. Adopt a beginner’s mindset. Shunryu Suzuki, founder of the San Francisco Zen Center and author of the classic book,
Zen Mind, Beginner’s Mind, writes: “In the beginner's mind there are many possibilities, but in the expert’s there are few.” In
her work coaching and advising business leaders, Bruna Martinuzzi, founder of Clarion Enterprises and author of
Presenting with Credibility, challenges clients to adopt the beginner’s mind approach. This isn’t easy for most leaders, she
says, but it can pave the way for continuous learning and development.

You may not need a digitally-aged image of yourself to convince you of the necessity of taking action as a leader today. If you
practice these five strategies, you can meet your future self.

About the Author

Bruce Rosenstein is managing editor of Leader to Leader and author of Create Your Future the Peter Drucker Way: Developing
and Applying a Forward-Focused Mindset (McGraw-Hill). He worked as a researcher and writer for USA Today for more than two
decades. For more information, visit brucerosenstein.com
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By: Emily Bennington

In today's society, there are just as many women working in the corporate world as men.
For women to continue to succeed in developing their professional career; here are 20
things every career woman must know.

a s WD

13.

14.

15.
16.
17.
18.
19.
20.

Lasting success is created by good habits, which are very often destroyed by
bad excuses.

Hold a grudge and it will hold you back.

Goals are short-lived, but virtues are timeless.

The most important professional asset you have is your reputation.

When you understand there are biological reasons that explain why you act the way you do, you won't feel
as crazy.

Careers (like diets) don’t start tomorrow. Tomorrow’s dreams are only achieved by today’s action.
Sometimes having the right answer is less important than having the right attitude.

Not everyone will like you, especially if you have moxie.

Authentic outer power comes from authentic inner power.

Nice execs finish first. Be kind to people and hard on results.

The moment you use sexy to get ahead is the moment you make yourself disposable.

The vast majority of decisions affecting your career will happen behind closed doors when you’re not in the
room.

There is a difference between mentors and sponsors. Mentors are concerned with your professional
development; sponsors are concerned with your professional achievements.

You should always have at least one close contact who has achieved fabulous things beyond your wildest
dreams.

Chaos is self-created by the choices you are making right now.

You'll never criticize yourself powerful, happy, or rich.

Confidence isn’t having the right answer. It's knowing you can figure out the answer.

You will have it all when you don't try to be it all.

The secret to productivity is to stop doing things that are comfortable and start doing things that matter.
Regardless of your career path, there’s no direct flight and the layovers will take longer than you think.

Final thoughts: There’s nothing more important to your success than being a magnificent woman first. Because the
truth is, it’s not a man’s world or a woman’s world. It’s our world, because it's what we make of it.

Emily Bennington is a frequent speaker on the topic of career success. She is a contributing writer for Monster.com, a featured
blogger for The Huffington Post, Forbes Woman, and US News and World Report and author of Effectively Immediately and Who

Says It's a Man’s World, from which this article is excerpted.
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Dates to Note

EWISP AWARDS NIGHT
ASIST AWARDS NIGHT

EXECUTIVE WOMEN INTERNATIONAL
SCHOLARSHIP PROGRAM

May 11, 2017 July 13, 2017 EXECUTIVE WOMEN INTERNATIONAL
Guest Speaker, Joslyn ADULT STUDENTS IN SCHOLASTIC TRANSITION
Bedell, Associate Director,
VCU Career Services Location: Reynolds
Community College,
Location: Dominion Parham Road Campus

Resources, Inc.
Virginia Credit Union
Firm Night

VIRGINIAN®
Credit Union.

June 8, 2017 Guest Speaker: Denise August 10, 2017 TBD
Kranich, Executive Director

of LINC

Location: Virginia Credit
Union

SAVE THE DATE

EWI OF RICHMOND’S 50™ ANNIVERSARY CELEBRATION
September 14, 2017

Location: Dominion Resources, Inc.

CONKECTIONS | CAREERS | COMMUNITY

If you would like to host a “Firm Night,” recommend a speaker, or donate speaker gifts,
please contact Sarah Gonzalez at sarah@rvaconcierge.com

~

Mission Statement

EWI brings together key individuals  from
diverse businesses for the purpose of

Sending birthday wishes to the
following EWI members:

Promoting member firms;

Ma Enhancing personal and

y professional development; and

13 - Sarah Scot Community involvement

25 - Judy Harris \ /

27 - Lori Brooks

9 | Page
EWI Corporate Offices 3860 South 2300 East, Ste. 211 / Salt Lake City, UT 84109 / Toll Free: 1.877.4EWI-NOW / Phone: 801.355.2800 / Fax: 801.355.2852

Online: ewiconnect.com Email: ewi@ewiconnect.com
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35 Member Firms

41 Representatives

Better Business Bureau of Central Virginia
Cater Nation

ChamberRVA

Cherry Bekaert LLP

Classic Party Rentals of VA, Inc.

The Community Foundation

Dominion Resources, Inc.

Dunmar Moving Services

The Federal Reserve Bank of Richmond
First Class Limo

Froehling & Robertson, Inc.

Glint Events

Greater Richmond Partnership, Inc.
Haley Buick GMC

Interbake Foods

Legal Resources

Marsh & McLennan Agency / KSPH
Morton’s The Steakhouse

The Money Mom

Reynolds Community College

Richmond International Raceway

Richmond Region Tourism

Robert Half

Shamin Hotels

Strange’s Florists, Greenhouses & Garden Centers
SunTrust Bank

Synergy Technical
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EWI of Richmond Chapter Life Members

These women are chapter life members due to their special meritorious service
above and beyond the call of duty to the Chapter.

Diane Griffin, Dick Strauss Ford-Isuzu-Suzuki, Inc.
Debora Honodel, Southern States Cooperative, Inc.

Fran E. Minner, Hunton & Williams

Jane S. Reilly, Greater Richmond Transit Company

Chapter President, 1983
Chapter President, 1996
Chapter President, 1989
Chapter President, 1979

Thank you to each of you for all you have done and continue to do for EWI!

EWI of Richmond Chapter Honorary Members

These women are chapter honorary members due to their service as chapter president
and special service to the community while active in EWI.

Bev Beadles, Chesapeake & Potomac Telephone Company of VA
Jo Anne Cole, Retail Merchants Assoc. of Greater Richmond

Kit Hull, Bill's Barbecue

Elizabeth M. Perry, Trigon Healthcare, Inc.
Carolyn Raskind, Westminster Canterbury Richmond

Pat Sims, Robert L. Figg & Sons, Inc.

Lillie Stratton, Greater Richmond Partnership, Inc.
Carolyn Yates, Greater Richmond Chamber of Commerce

Chapter President, 1987
Chapter President, 1973
Representative 1993-2012
Chapter President, 1995
Chapter President, 2000
Chapter President, 1972
Chapter President, 1993
Chapter President, 1994

Thank you all for your invaluable service to EWI!


http://www.ewiconnect.org/

